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THE HONORABLE JOHN RUHL 

 Noted for Consideration: July 19, 2019 

Without Oral Argument 
 

 
 
 
           

IN THE SUPERIOR COURT FOR THE STATE OF WASHINGTON 

IN AND FOR KING COUNTY 

 

 

KEVIN SNIDER, on behalf of himself and all 

others similarly situated;  

Plaintiff, 

v. 

WILSON LOGISTICS, INC., a Missouri 

corporation; and JIM PALMER TRUCKING 

COMPANY, a Montana corporation,  

Defendants. 

 

   No.  18-2-19565-9 SEA 

 

DECLARATION OF GREGORY 

A. WOLK IN SUPPORT OF 

PLAINTIFF’S UNOPPOSED 

MOTION FOR PRELIMINARY 

APPROVAL OF CLASS ACTION 

SETTLEMENT 

 

 
 

 
 

I, Gregory A. Wolk, declare as follows: 

1. I am an attorney at Rekhi & Wolk, P.S., co-counsel for Plaintiff and, subject to 

the Court’s approval, the proposed class members in this matter.  I have personal knowledge of 

the following facts and if called to testify could and would competently do so. 

2. Plaintiff alleges Defendants’ failure to pay Washington drivers a separate ten-

minute rest break for every four hours work is premised on Defendants’ compensation scheme, 

which pays drivers a per-mile piece rate for the mileage they drive. 
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3. Since September 2018, the parties have exchanged information to conduct the 

due diligence necessary to engage in settlement negotiations. This process consisted of 

Plaintiff’s counsel confirming the Class size of 55 driver employees, and obtaining and 

analyzing their payroll, timekeeping, and other data and documents regarding the alleged 

claims. Plaintiff’s counsel conducted an extensive analysis of this information and prepared a 

thorough damages analysis that was presented to Defendants in March 2019. 

4. The parties then conducted arm’s-length negotiations of the settlement amount 

and terms throughout April and May 2019, which ultimately resulted in a signed Settlement in 

June 2019. Attached hereto as Exhibit 1 is a true and correct copy of the parties’ signed 

settlement agreement. 

5. All of the parties’ settlement negotiations have been non-collusive and at arm’s 

length. The parties have reached a class action settlement in this case that Plaintiff and his 

counsel believe is fair, adequate, reasonable, and in the best interests of the Class. 

6. The estimated cost for settlement administration is between $4,000 - $5,000. 

7. Plaintiff’s support of the settlement is independent of any service award and not 

conditioned on the Court awarding an amount or any award at all. 

8. Plaintiff’s counsel have analyzed the data to calculate the drivers’ damages. The 

analysis shows their potential back wages owed to be approximately $84,000 for the rest break 

and orientation claims, $150,000 for the on duty not driving claim, and $160,000 for the 

overtime claim. 

9. Defendants have asserted multiple viable defenses to the claims, including but 

not limited to defenses based on specific facts and legal authority. For example, for the rest 

break claim, the federal agency enforcing drivers’ Hours of Service regulations has recently 

reversed a prior opinion, now finding that California’s rest break law is preempted by federal 

regulations. Defendants argue the same rationale applies to preempt Washington’s rest break 
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law. Likewise, the issue controlling Plaintiff’s on duty not driving claim is currently pending 

before the Washington Supreme Court, and the outcome is unclear. Overall, Defendants would 

present various legal and factual arguments that pose a risk to Class Members’ recovery. 

10. Based on Plaintiff’s damages analysis, drivers will receive 100% of their 

estimated damages on all claims except the on duty not driving and overtime claims. 

11. Rekhi & Wolk is a law firm in Seattle, Washington that focuses on complex 

civil and commercial litigation with an emphasis on employment, including wage and hour 

class actions.  The attorneys of Rekhi & Wolk have extensive experience in class actions and 

other complex matters.   

12. I have been an attorney for over 15 years in the area of representing plaintiffs. I 

have co-authored a chapter about Race Discrimination in the Washington Employment Law 

Desk Book. I have taught numerous CLEs related to employment law, operating a law firm, 

and implementing mindfulness into law practice. 

13. Prior to becoming an attorney, I attended the London School of Economics and 

Political Science.  I earned my Juris Doctor at the University of Washington Law School.  I 

was admitted to the Washington bar in 1999.  After teaching law in Prague, Czech Republic, I 

returned to the U.S. and began to focus my practice on individual rights.  I have worked as a 

lawyer for four different law firms since graduating from law school.  First, I worked for the 

Government Accountability Project in the Seattle area representing whistleblowers in the 

Western United States. After that I worked as an associate at the Sheridan Law Firm and the 

Blankenship Law Firm. In 2011, I began my own practice Greg Wolk, P.S. Finally, in January 

of 2013, we became Rekhi & Wolk, P.S. 

14. My partner, Hardeep S. Rekhi, has been an attorney for over 12 years also in the 

area of representing Plaintiffs. He authored a chapter about Race Discrimination in the 

Washington Employment Law Desk Book and was the editor of the Washington Civil Rights 
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Desk Book. He was presented the Carl Maxey Award in 2012. In 2013 though 2015, he was 

selected as a “super lawyer.”   

15. Prior to becoming an attorney, he attended Whitman College.  He earned his 

Juris Doctor at Tulane Law School, Cum Laude.  He was admitted to the Washington bar in 

2003 after taking the bar exam during the summer of 2003.  Since his third year of Law School, 

his practice focus related to individual rights.  He has worked as a lawyer for four different law 

firms since graduating from law school.  First, he worked in the Seattle area of employment law 

doing defense work at Lane Powell, P.C. After that he worked as an associate at the 

Blankenship Law Firm. In 2006, he began his own practice The Rekhi Law Firm, PLLC. 

Again, in January of 2013, we became Rekhi & Wolk, P.S.  

16. Mr. Rekhi currently sits on the board Washington Employment Lawyers 

Association (WELA), an organization of plaintiffs’ employment counsel.  Most of our 

members work not only in employment, but also in personal injury, consumer protection, and 

related areas. 

17. WELA has sponsored Continuing Education seminars on the topic of attorney’s 

fees.  Mr. Rekhi has reviewed fee rates, and judge-approved fees received by our members after 

successfully litigating claims.  He has specifically studied the topic of attorneys’ fee awards 

and reasonable fees in the Puget Sound area by gathering documents and corresponding with 

other counsel.   

18. In April of 2016, he was appointed to the Board of the Washington Association 

of Justice.  He has served as chair the Diversity Committee since 2015.  Additionally, in later 

2015, he was appointed by Mayor Murray to the Seattle Ethics and Election committee.   

19. In 2016, he began serving as a Pro-tem Judge in King County District Court. 

20. Since 2015, he has been on the board of the South Asian Bar Association and 

co-founded the South Asian Bar Association Free Legal Clinic. 
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21. At each firm, we have practiced in the area of employee rights in and around 

Washington State.  We have both gained experience in different areas from each firm.  We 

have each handled countless discrimination claims and other employment matters, including 

class action litigation. 

22. We have litigated scores of cases to settlement.  We have litigated cases to trial 

as well.  We have litigated cases in the Superior and District Courts of the State of Washington, 

including in King County and elsewhere, and in United States District Court for the Western 

District of Washington, at Seattle. We have conducted jury trials in both State and Federal 

Courts. 

23. We have successfully argued appeals in both State Court and in the Ninth and 

Fifth Circuits.   

24. Within just this last year, we have successfully negotiated four wage and hour 

class actions, including three settlements that are in excess of $7,000,000. 

25. To date, Rekhi & Wolk’s total lodestar exceeds $13,000 based on current hourly 

rates. 

 

I declare under penalty of perjury under the laws of the State of Washington that the 

foregoing is true and correct and that this declaration was executed in Seattle, Washington, on 

the 11th day of July, 2019. 

       /s/ Gregory A. Wolk, WSBA #28946    

Gregory A. Wolk, WSBA #28946 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

CASE NO: 18-2-19565-9 SEA 
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CLASS ACTION SETTLEMENT AGREEMENT AND RELEASE 

I. Recitals. 

A. Introduction. This class action settlement agreement (the "Settlement 
Agreement") details and finalizes the terms for settlement of class claims set forth 
between the parties on May 29, 2019. This Settlement Agreement is entered by and 
among Plaintiff Kevin Snider ("Plaintiff'' ), individually and on behalf of the members of 
the proposed settlement class defined herein in Section II.A (the "Settlement Class"), 
and Defendants Wilson Logistics, Inc. and Jim Palmer Trucking Company ("Defendants" ), 
(collectively, the "Parties" ), in the matter of Snider v. Wilson Logistics, Inc. et al., King 
County Case No. 18-2-19565-9 SEA (the "Action" ). 

B. Purpose. Pursuant to the terms set forth below, Plaintiff and Defendants 
enter into this Settlement Agreement to bring about a full, complete and final resolution 
of all claims asserted in the Action against Defendants by Plaintiff and the Settlement 
Class. The Parties agree to settle the Act ion as it relates to Defendants pursuant to the 
provisions of this Settlement Agreement, which are set forth in detail below. Plaintiff 
and counsel for Plaintiff and the proposed Settlement Class ("Class Counsel") judge the 
Settlement Agreement to provide fair, reasonable, and adequate relief to the 
Settlement Class and to be in the best interests of the Settlement Class. 

C. Class Certification. Solely for the purposes of this Settlement, the Parties 
agree that this Action should be certified and finally adjudicated as a class action on 
behalf of the Settlement Class defined herein. 

D. Investigation and Due Diligence. The Parties have conducted informal 
discovery and investigated the facts and the law during their respective prosecution and 
defense of this Action. As part of this review and investigation, the Parties and their 
counsel have (a) interviewed w itnesses; (b) collected and analyzed electronic and time 
and payroll records, and other information concerning the composition of the 
Settlement Class and the merits and possible extent of Plaintiff's claims and Defendants' 
defenses; and (c) amply considered and analyzed their respective claims and defenses. 

E. Settlement Negotiations. The Parties began negotiating a possible 
settlement of the Action on March 26, 2019. Negotiations continued through April and 
concluded with an agreement of the essential terms on May 29, 2019. All of the Parties' 
settlement negotiations have been conducted in good faith and at arm's length. 
Through the Parties' investigations and communications, the Parties have reached a 
class action settlement of this Action that they believe to be fair, adequate, and 
reasonable, and that Plaintiff believes is in the best interest of the proposed Settlement 
Class. This Agreement memorializes the terms of the final Settlement agreed to by the 
Parties as the result of the negotiations just described. 

1 
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II. Settlement Terms. Subject to approval by the Superior Court, the Parties 
Stipulate and agree to the following Settlement Terms: 

A. The Settlement Class. 

This Settlement Agreement is entered into on behalf of the 55 drivers who 
worked for Defendants while residing in Washington at any t ime from August 3, 2015 to 
the date when the Court grants preliminary approval of this Settlement Agreement, and 
who have been identified by Defendants as proposed Class members in this Action. If 
any one of these drivers submits a timely exclusion request form as set forth in Section 
II.I of this Agreement, that driver shall not benefit from nor be bound by the Settlement 
Agreement. 

B. Gross Settlement Amount. 

Defendants shall pay a total of $310,000 pursuant to this Settlement Agreement, 
excluding any of Defendants' share of FICA, FUTA, and other similar, mandatory 
employer-side payroll taxes (the "Gross Settlement Amount"). Subject to Court 
approval, the Gross Settlement Amount includes payments for the following: 

1. Awards to the Settlement Class Members (in the aggregate, 
the "Class Fund"); 

2. Service Award to the Plaintiff and Proposed Class 
Representative ("Service Award"); 

3. Attorneys' Fees and reimbursement of litigation costs to 
Plaintiff's counsel (Attorneys' Fees and Costs Award" ); and 

4. Settlement administration expenses ("Settlement 
Administration Expenses Award"). 

C. Proposed Awards and Class Fund. 

Subject to Court approval, (1) counsel for Plaintiff shall receive an Attorneys' 
Fees and Costs Award of $77,500 for prosecuting this Action; (2) the Plaintiff shall 
receive a Service Award of $2,000 in recognition of and as consideration for his efforts in 
representing the Settlement Class; and (3) the settlement administrator shall receive a 
Settlement Administration Expenses Award of up to $5,000 for the expenses incurred to 
administer the Settlement Agreement, as approved by the Court. 

The remaining $225,500 from the Gross Settlement Amount shall be considered 
the Class Fund and shall be distributed to the Settlement Class Members in accordance 
with Section 11.G. 

2 
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If the Court awards anything less than the above-identified proposed Award 
amounts, then the difference between the proposed Award amounts and the amounts 
actually awarded shall be added to the Class Fund. No portion of the Gross Settlement 
Amount shall revert to Defendants. 

D. Settlement Administrator. 

Plaintiffs counsel shall retain Simpluris to act as and effectuate the duties of the 
Settlement Administrator in accordance with this Settlement Agreement. 

E. Effective Date and Settlement Payments. 

This Settlement Agreement shall become effective when all of the following 
events have occurred: (i) this Settlement Agreement has been executed by the Parties 
and their counsel; (ii) the Court has given preliminary approval to the Settlement, 
including certification of the Class for Settlement purposes only; (iii) notice has been 
given to the Class Members, providing them with an opportunity to opt out of the 
Settlement; (iv) the Court has held a formal fairness hearing and entered a final order 
and judgment certifying the Settlement Class, dismissing this case with prejudice, and 
approving this Stipulation of Settlement; and (v) the effective date has occurred. The 
effective date of the Settlement ("Effective Date" ) shall be the later of either (1) the 
expiration of the time for filing an appeal from the Court' s entry of a final judgment 
order (31 days from Entry of Judgment) or (2) if a timely appeal is made, the date of the 
final resolution of that appeal and any subsequent appeals resulting in final judicial 
approval of the Settlement. No money will be distributed unless and until the Effective 
Date occurs. 

Within ten (10) calendar days of the Effective Date, Defendants shall pay to 
Plaintiff's Counsel the Attorney's Fees and Costs Award, as approved by the Court. 

Within ten (10) calendar days of the Effective Date, Defendants shall pay: (1) the 
Settlement Administration Expenses Award, as approved by the Court, to the 
Settlement Administrator, (2) the Service Award amount, as approved by the Court, to 
be disbursed to Plaintiff by the Settlement Administrator as set forth below, and (3) the 
Class Fund, as approved by the Court, to an account maintained by the Settlement 
Administrator be paid to the Settlement Class Members, minus applicable taxes as set 
forth below. 

Defendants shall timely submit their mandatory employer-side payroll taxes 
arising from the wage portions of the settlement award payments to the necessary 
governmental entities. 

3 
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Any payments made to Settlement Class Members shall not be construed as 
compensation for purposes of determining eligibility for unemployment compensation 

or any benefits from Defendants, including health and welfare benefits. 

G. Distribution of the Settlement Class Proceeds. 

Each Settlement Class Member shall be entitled to an individual award from the 
Class Fund. This individual award shall be the Settlement Class Member's pro rata share 
of the Class Fund compared to the other Settlement Class Members. Plaintiff's Counsel 
shall calculate each Settlement Class Member' s award based on: (1) whether his or her 
start date occurred during the Class Period for purposes of the orientation claim, (2) his 
or her time logged as ODND during the Class Period, {3) his or her work beyond forty 

hours per week during the Class Period less any overtime actually paid, and (4) the rest 
breaks to which s/he was entitled during the Class Period. 

No later than twenty (20) calendar days after the deadline for exclusion 
requests, Plaintiff's Counsel shall produce to Defendants and the Settlement 
Administrator an Excel spreadsheet listing the gross amount of each Settlement Class 
Member's individual award. Each individual award shall be allocated as 66.7 percent 
being for payment of non-wage penalties and interest and 33.3 percent being for 
payment of wages. This allocation shall not apply to the Service Award to the Plaintiff 
because no part of such award is for the payment of wages. 

The Settlement Administrator shall be responsible for reporting all settlement 
award payments and for forwarding all employee-side mandatory payroll taxes, 
withholdings, and other deducted amounts associated w ith the wage portions of 

settlement award payments to the necessary government entities. The Settlement 
Administrator shall report the wage portions of settlement award payments on IRS 
Forms W-2 and shall report the non-wage portions of sett lement award payments on 
IRS Forms 1099 (marked " Other Income" ). 

Subject to Court approval, within twenty-one (21) calendar days of the Effective 
Date, the Settlement Administrator shall prepare and send two checks (the "Settlement 
Checks" ) to each Settlement Class Member: one for the wage portion of the award 
(after all proper tax withholdings) and one for the non-wage portion of the award (with 
no tax withholdings). The Settlement Administrator shall also include and send the 
applicable IRS forms to the Settlement Class Members. The Settlement Administrator 
will mail the Settlement Checks and applicable tax forms to Settlement Class Members 
based on the last known addresses provided to or obtained by the Settlement 
Administrator. 

Settlement Class Members shall have 180 calendar days from distribution to 
cash their Settlement Checks. If a Settlement Check remains uncashed 210 days after 
the Effective Date, the funds associated with that check shall be deemed unclaimed and 
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abandoned, and the Settlement Administrator shall promptly request the placement of 
a stop payment on the check. The funds from each unclaimed and abandoned 
Settlement Check as well as any associated payroll taxes, w ithholdings, or other 
deducted amounts shall be disbursed by the Settlement Administrator to the Legal 
Foundation of Washington. 

Within 230 calendar days of the Effective Date, the Settlement Administrator 
shall provide the Parties with a final accounting of all disbursements from the Class 
Fund. 

H. Class Notice. 

1. The Parties agree to request approval of the form of notice 
attached hereto as Exhibit A. The fact that the Court may require 
changes in the form of notice does not invalidate this Settlement 
Agreement if the changes do not materially affect the substance 
of the Settlement Agreement. 

2. Notice shall be provided as ordered by the Court. The Parties 
anticipate that the Class Members will receive such notice directly 
through first class mail using the most recent contact information 
available. The Settlement Administrator will also host a website 
w ith the information in the Class Notice posted for viewing by 
Class members no later than the Initial Notice Mailing Date, 
identified below. 

3. In preparation for the issuance of notice to the Class Members, 
Defendants shall produce to the Settlement Administrator in 
electronic form the Members' last known mailing addresses, and 
telephone numbers. 

4. No later than ten days after the entry of an order granting 
preliminary approval of this Settlement Agreement, or receipt 
from Defendants of the last known contact information, the 
Settlement Administrator shall issue notice to the Class Members 
in the form and manner approved by the Court. The date on 
which this notice is sent shall be deemed " the Initial Notice 
Mailing Date." 

5. If a Class Notice is returned as undeliverable with a forwarding 
address provided by the United States Postal Service, the Settlement 
Administrator will promptly resend the Class Notice to that 
forwarding address. If a Class Notice is returned as undeliverable and 
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without a forwarding address, the Settlement Administrator will 
perform one skip trace only, and if it obtains a more recent address, 

will resend the Class Notice. The Settlement Administrator shall also 
mail, and email if applicable, a Class Notice to any Class Member who 
contacts the Settlement Administrator or one of the Parties and 
requests a Class Notice. 

I. Exclusion from Class. 

1. Each Class Member who properly submits a timely written 
request for exclusion shall be excluded from the Settlement Class 
and shall have no rights under this Settlement Agreement . An 

exclusion request shall be deemed timely if it is postmarked no 
later than thirty calendar days after the Initial Notice Mailing Date 
and received by the Settlement Administrator. 

2. An exclusion request must: (i) be in writing; (ii) state t he 
individual's current address; (iii) contain the following statement: 
"I/we hereby request that I/we be excluded from the proposed 
settlement class in the case of Snider v. Wilson Logistics, Inc. and 
Jim Palmer Trucking Company"; (iv) be signed; and (v) be mailed 
to and received by the Settlement Administrator at the address 
provided in the Class Notice and postmarked within thirty 
calendar days from the Initial Notice Mailing Date. 

3. No later than forty (40) calendar days after the Initial Notice 

Mailing Date, Plaintiff's Counsel shall file and serve a declaration 
from the Settlement Administrator identifying all individuals who 
have made a timely and valid request for exclusion. 

4. Neither Party nor their counsel shall encourage any Class Member 

to opt-out of the Settlement. 

J. Objections to the Settlement Agreement. 

1. The notice form sent to Class Members shall inform them of the 
right to object to this Settlement Agreement. If a person wishes to 
have the Court consider such an objection, the person (1) must 
not exclude himself or herself from the Settlement Class and (2) 
must mail to the Settlement Administrator a written objection, 
along with any supporting documentation that the person w ishes 

the Court to consider. The objection must be received by the 
Settlement Administrator at the address provided in the Class 
Notice and postmarked within thirty calendar days from the Initial 
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Notice Mailing Date. The Settlement Administrator will submit 
copies of any such objection to counsel for the Parties within five 
days of receiving the objection. The Parties shall apprise the Court 
of any such objections at a formal fairness hearing. If such 
objection is submitted and overruled by the Court, the objecting 
member of the Settlement Class shall remain fully bound by the 
terms of this Settlement Agreement so long as it is granted final 
approval by the Court. 

2. The Parties shall submit any responses to objections no later than 
forty (40) ca lendar days after the Initial Notice Mailing Date. 

3. Neither Party nor their counsel shall encourage any member of 
the Settlement Class to file an objection to this Settlement 
Agreement. 

4. Any Settlement Class Member who does not appear individually 
or through counsel and who does not challenge or comment upon 
the fairness and adequacy of this Settlement Agreement or 
Plaintiffs Counsel's petition for attorneys' fees and costs shall 
waive and forfeit any and all rights to appear separately or object. 
All members of the Settlement Class shall be bound by all the 
terms of this Settlement Agreement and by all proceedings, 
orders and judgments in this Action. 

Ill. Release and Liability for Violation or Breach of Agreement. 

As of the Effective Date of this Settlement Agreement, Plaintiff and each and 
every member of the Settlement Class, individually and as a Settlement Class, for 
themselves, their spouses, executors, representatives, heirs, successors, and assigns, in 
consideration of the relief set forth in the Settlement Agreement, the sufficiency of 
which is acknowledged, will, to the extent permitted by law, fully and finally release 
Defendants, and all of Defendants' present and former members, officers, managers 
and employees, and their respective spouses, successors and assigns, from any and all 
past or present claims, debts, demands, causes of action, liabilities, losses, obligations, 
interest, attorneys' fees, costs, expenses, damages, exemplary damages, and injuries of 
every kind, nature and description that accrued during the period from August 3, 2015 
to the date when the Court grants preliminary approval of this Settlement Agreement 
and that directly or indirectly related to, or arose out of, or stemmed from the subject 
matter of this Action. The released claims include but are not limited to statutory claims 
under RCW 49.46.130, RCW 49.46.090, RCW 49.46.020, RCW 49.12.020, RCW 
49.48.010, RCW 49.48.030, RCW 49.52.050, RCW 49.52.070, WAC 296-128-010, WAC 
296-128-012, WAC 296-128-011, WAC 296-128-020, WAC 296-126-040, WAC 296-126-
050, and WAC 296-126-092. 

7 
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IV. Preliminary and Final Approval Procedures. 

A. No later than fourteen (14) calendar days after the execution of this 
Settlement Agreement, Plaintiff's Counsel shall file a motion with the Court for a 
preliminary order approving the Settlement Agreement. 

B. The final approval hearing will be held on such date as the Court, in its 
discretion, may order. 

C. No later than twenty-one (21) calendar days the deadline for submitting 
exclusions and objections to this Settlement Agreement, as set forth above, Plaintiff's 
Counsel shall file a motion requesting that the Court grant fina l approval of the 
Settlement Agreement and enter final judgment as to Defendants in the Action. 

D. In the event the Settlement Agreement is not given final approval in all 
material respects and as set forth in this Settlement Agreement, or the Court's final 
approval order is reversed on appeal, the Settlement Agreement shall become null and 
void. 

V. Final Approval Order. 

The Parties shall use their best efforts to secure the Court's issuance of a Final 
Approval Order. The Final Approval Order shall, among other things: 

A. Find that the Court has personal jurisdiction over the Settlement Class 
Members and that the Court has subject matter jurisdiction to approve this Settlement 
Agreement; 

B. Approve the Settlement Agreement as fair, adequate and reasonable, 
and consistent and in compliance with the applicable provisions of law and direct the 
Parties and their counsel to implement and consummate this Settlement Agreement 
according to its terms and provisions; 

C. Find that notice substantia lly in the form of Exhibit A and the notice 
procedure implemented pursuant to this Agreement: (i) constitute the best practicable 
notice; (ii) constitute notice that is reasonably ca lculated, under the circumstances, to 
inform Class Members of their right to object to the proposed Settlement Agreement 
and to appear at the Final Approval Hearing; (iii) are reasonable and constitute due, 
adequate and sufficient notice to all persons entitled to receive notice; and (iv) meet all 
applicable requirements of the Washington Rules of Civil Procedure. 

D. Dismiss the Action on the merits and with prejudice with respect to 
Defendants, and awarding attorneys' fees and litigation costs to Plaintiff's Counsel; 
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E. Incorporate the Release set forth in Section 111; 

F. Without affecting the finality of the Final Approval Order and Judgment 
for the purposes of appeal, retain jurisdiction as to all matters relating to 
administration, consummation, enforcement, and interpretation of this Settlement 
Agreement and the Final Approval Order, and for any other necessary purpose; and 

G. Incorporate any other provisions as the Court deems necessary and just. 

VI. Miscellaneous Provisions. 

A. No Admission of Wrongdoing. The Parties hereto acknowledge that the 

execution of this Settlement Agreement and the consummation of the transactions 
contemplated herein do not constitute any admission of liability by Defendants under 
state or federal law, whether or not such claims have been pied in the instant action. 

B. Dismissal. In connection with the issuance of an order granting final 
approval of this Settlement Agreement, the Parties shall present the Court with a final 
order of dismissal w ith prejudice as to Defendants and request immediate entry of that 
order. 

C. Continuing Jurisdiction. The Superior Court of King County shall have 
continuing jurisdiction over this Act ion for the purpose of implementing this Settlement 
Agreement and all related matters, including preliminary approval of the Settlement 
Agreement, final approval of the Settlement Agreement, entry of final judgment as to 

Defendants, and any post-judgment issues. 

D. Bankruptcy. Defendants agree they do not intend to and shall not file for 
bankruptcy prior to the Effective Date of this Agreement. 

E. Reasonable Best Efforts. The Parties agree to undertake their reasonable 
best efforts, including, without limitation, all efforts contemplated herein, to carry out 
the terms of this Settlement Agreement. In addition to the documents and other 
matters specifically referenced in the Settlement Agreement, the Parties agree to 
execute and/or deliver, or cause to be executed and/or delivered, such other 
documents and/or other materials necessary to carry out the terms and conditions of 
this Settlement Agreement, as may be reasonably necessary to effect the obligations 
contemplated by the Settlement Agreement. 

F. Amendments/Modifications. Subject to any power of the Court to order a 

modification, this Settlement Agreement may be amended or modified only by a written 
instrument signed by each of the Parties and their respective counsel of record. 
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Amendment and modifications may be made without notice to the Settlement Class 
unless notice is required by law or by the Court. 

G. Construction. The terms and conditions of this Settlement Agreement are 
the result of lengthy, intensive arm's-length negotiations between the Parties. This 
Settlement Agreement shall not be construed in favor of or against any Party by reason 
of the extent to which any Party or its counsel participated in the drafting of this 
Settlement Agreement. 

H. Counterparts. This Settlement Agreement may be executed in 
counterparts and by facsimile, each of which shall be deemed to be an original, but all of 
which together shall constitute one and the same instrument. 

I. Tax Consequences. No opinions concerning the tax consequences of the 
proposed settlement to individual Settlement Class Members are given by Defendants, 
Plaintiff, or Plaintiffs Counsel, nor are any representations in this regard made by virtue 
of this Settlement Agreement. Each Settlement Class Member's tax obligations, if any, 
and the determination thereof, is the sole responsibility of the Class Member, and the 
tax consequences, if any, depend on the particular circumstances of each individual 
Settlement Class Member. 

J. Governing Law. This Settlement Agreement shall be governed by, and 
interpreted according to, the law of the State of Washington without regard to its 
choice of law provisions. 

K. Parties Bound. This Settlement Agreement shall be binding upon and 
inure to the benefit of Plaintiff, the Settlement Class, and Defendants, and the 
respective heirs, successors and assigns of each of the foregoing. 

L. No Evidence. In no event shall this Settlement Agreement, any of its 
provisions, or any negotiations, statements, or proceedings relating to it in any way be 
construed as, offered as, received as, used as, or deemed to be evidence of any kind in 
the Action, any other action, or in any judicial, administrative, regulatory, or other 
proceeding, except in a proceeding to enforce this Settlement Agreement or the relief 
provided therein. Further, neither this Settlement Agreement nor any related 
negotiations, statements, or proceedings shall be construed as, offered as, used as, or 
deemed to be evidence or an admission or concession by any person of any matter, 
including but not limited to any liability or wrongdoing on the part of Defendants or as a 
waiver by it of any applicable defense. 

M. Waiver. The waiver by any Party of any breach of this Settlement 
Agreement shall not be deemed or construed as a waiver of any other breach, whether 
prior or subsequent to, or contemporaneous with, this Settlement Agreement. 
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THE PARTIES HEREBY AGREE TO THE ABOVE SETILEMENT AGREEMENT BY THE 
FOLLOWING SIGNATURES: 

DATED: Juned0, 2019 

DATED: June Jo, 2019 

6/26/2019 

DATED: June ___J 2019 

Approved as to form: 

DATED: June _li_, 2019 

WILSON LOGISTICS, INC. 

JIM PALMER TRUCKING COMPANY 

~<RL 
Its: {;~J_ UJ~ 

KEVIN SNIDER 
Plaintiff 

Counsel for Plaintiff 
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DATED: June 2l.J, 2019 

DATED: June_, 2019 

REKHI & WOLK, P:s. 

Counsel for Plaintiff 

DLA PIPER LLP {US) 

By: ______________ _ 

12 

ANTHONY TODARO 

Counsel for Defendants 
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DATED: June_, 2019 

-i\o 
DATED: June_, 2019 

REKHI & WOLK, P.S. 

By: _______________ _ 

12 

GREG WOLK 
Counsel for Plaintiff 
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NOTICE TO CURRENT AND FORMER DRIVERS WHO WORKED FOR 
WILSON LOGISTICS, INC. AND/OR JIM PALMER TRUCKING COMPANY, 

WHILE RESIDING IN WASHINGTON AT ANY TIME FROM 
AUGUST 3, 2015 to [DATE OF PRELIMINARY APPROVAL] ("CLASS MEMBERS") 

• The parties have reached a proposed settlement in the class action lawsuit entitled Snider v. Wilson 
Logistics, Inc. et al., King County Superior Court Case No. 18-2-19565-9 SEA. 

• To settle this action, pursuant to approval by the Court, Wilson Logistics, Inc. and Jim Palmer 
Trucking Company {"Defendants" ) will pay a total of $310,000. 

• You are receiving this notice because you have been identified as a Class Member. If approved, the 
proposed settlement will be binding upon Class Members who do not exclude themselves from the 
Settlement. Please read this notice carefully to understand your options and legal rights under the 
settlement. 

• IMPORTANT: If you do not want to be part of the Settlement, then you w ill need to send a request 
to be excluded by [30 days from Initial Notice Mailing Date] as set forth in answer to Question 9 
below. 

1. Why did I get this notice? 

You received this notice because you have been identified from existing records as a member of the 
following class: All current and former drivers who worked for Defendants while residing in Washington at any 
time from August 3, 2015 through [date of preliminary approval]. 

2. What is this lawsuit about? 

Plaintiff Kevin Snider claims Defendants violated Washington State law by fail ing to pay Washington drivers 
(1) a minimum wage for time spent in orientation, (2) overtime compensation for hours worked beyond 
forty in a week, (3) a minimum wage for time spent while "on duty not driving," and (4) for rest breaks. 
Defendants deny Plaintiff's claims. Plaintiff filed this lawsuit in August 2018 in King County Superior Court. 

3. Why is there a settlement? 

The Court did not decide in favor of Plaintiff or Defendants. Instead, both sides agreed to a settlement after 
settlement discussions. This allows the parties to avoid the risks and costs of a trial and entitles the Class 
Members to receive compensation without undue delay. Plaintiff and his attorneys ("Class Counsel") think 
the settlement is fair, reasonable, adequate, and in the best interests of the Class Members. 

4. What claims are resolved by the settlement? 

The settlement wi ll resolve all claims that Class Members could have brought against Defendants regarding 
Defendants' alleged failure to pay Class Members the wages as set forth in answer to Question 2 above, 
during the period from August 3, 2015 through to [date of preliminary approval] . 

5. What are the basic terms of the settlement? 

Subject to Court approval, the essential terms of the settlement are as follows: 

Settlement Payments: Defendants will pay $310,000. These funds will be used to make the following 
payments: (a) a payment to the named Plaintiff in an amount up to $2,000 to compensate Plaintiff for his 
services in bringing forth this lawsuit and representing the Class; (b) a payment of $77,500 to Class Counsel 
for their attorneys' fees and to reimburse them for the litigation expenses they have incurred since August 
2018 in representing Plaintiff and Class Members; and {c) a payment of up to $5,000 to the Settlement 
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Administrator for their expenses in administering the settlement. The remaining $225,500 (the "Class 
Fund") will be distributed to Class Members on a pro rata basis. 

Distribution of Class Fund: Each Class Member who does NOT submit a request to be excluded from the 
Class will receive a proportional share of the Class Fund. Those shares will be based proportionally on what 
Class Counsel has determined each such Class Member is owed in comparison to the rest of those Class 
Members. Class Counsel will determine these amounts based on a review of the time and pay records 
provided by Defendants. 

Tax Treatment of Settlement Payments: One-third (33.3%) of each award to a Class Member will be treated 
as wages and subject to normal payroll tax withholdings and payments. The other two-thirds (66.7%) of 
each award to a Class Member will be treated as prejudgment interest on which there will be no tax 
withholding. Please consult an accountant regarding the taxes you may owe if you receive money from 
the settlement. 

Class Counsel's Fees and Expenses: The settlement provides a process for the King County Superior Court to 
review and approve a payment out of the gross settlement amount to Class Counsel for the attorneys' fees 
and litigation expenses they have incurred in relation to the lawsuit. Class Counsel is seeking payment of 
25% of the gross amount or approximately $77,500 for their fees and for reimbursement of the litigation 
expenses they have advanced on behalf of the Class to date. Class Counsel have been working on this case 
since July 2018 but have not yet received anything for their efforts. 

Settlement Administrator Expenses: The Parties have requested the Court to approve awarding the 
Settlement Administrator up to $5,000 for their expenses in sending this notice and following the 
requirements set forth by the Court for the Settlement Administrator. 

Class Representative Service Award: The settlement provides for a service award to the Plaintiff and Class 
Representative, Kevin Snider, in the amount of up to $2,000. 

Release of Claims: Upon final approval by the Court, Class Members who do not request to be excluded 
from the Settlement Agreement will release Defendants from all claims brought against them in this 
lawsuit. The release specifically includes any claims for failure to pay minimum wages for orientation and 
on duty, not driving work, overtime compensation for hours worked beyond forty hours per week, and 
payment for rest breaks, as well as claims for exemplary damages, interest, fees, costs, attorneys' fees and 
all other claims and allegations that were made in the lawsuit or could have been made in the lawsuit for 
the period from August 3, 2015 to [date of preliminary approval]. For the full language of the release, and 
to review the entire settlement agreement please visit www.rekhiwolk.com/classact ions/ , 
www.terrellmarshall.com/xxxx, or [simpluris created website] . 

Dismissal of Action: Upon Final Approval the Court will enter a Judgment of Dismissal of the Lawsuit with 
prejudice but may retain jurisdiction to enforce the terms of the settlement. 

6. How can I get a payment? 

To get a payment, you do not need to do anything. However, if you move or would like your award checks 
sent to a different address from the one where you received this notice, please contact Plaintiff's Counsel 
at 206-388-5887 or 206-816-6603. 

7. When will I get my payment? 

The Superior Court will hold a hearing on ***, 2019 to decide whether to approve the settlement. If the 
Court approves the settlement, the parties will then have to wait to see whether there is an appeal. This 
will take at least 30 days and, if there is an appeal, can take up to a year or more to resolve. In the event of 
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an appeal, information regarding its progress will be posted at www.***.com. If there is no appeal, 
payments wil l then be processed and paid to Class Members arising from the settlement. Please be patient. 

8. Do I have a lawyer in this case? 

The Superior Court has decided that lawyers from Rekhi & Wolk, P.S. and Terrell Marshall Law Group, PLLC 
are qualified to represent you and all Class Members. The lawyers are called "Class Counsel." You will not 
be charged for these lawyers. If you want your own lawyer, you may hire one at your own expense. 

9. If I don't want to be a part of the settlement, what do I do? 

If you are a Class Member and you do not want to be a part of the settlement, you can request to be 
excluded from it. If you want to be excluded, you must do so in writing and you must identify your mailing 
address and state "I hereby request that I be excluded from the proposed settlement class in the case of 
Snider v. Wilson Logistics, Inc. and Jim Palmer Trucking Company" You must sign this and mail the request 
postmarked no later than *** [30 days from notice mailing], 2019 to Simpluris at [Simpluris' Address] . 

10. If I don' t like the settlement, how do I tell t he Court? 

If you are a Class Member and you do not like the settlement, you can object but you cannot also exclude 
yourself from the settlement. If you object, you must do so in writing and you must state the reasons why 
you think the Court should reject the settlement. The Superior Court will consider your views. If you send a 
letter, be sure to include the following information: your name, address, and telephone number; the name 
of the case: Snider v. Wilson Logistics, Inc. et al., King County Superior Court Case No. 18-2-19565-9 SEA; 
the reasons you object to the settlement; and your signature. You must mail a copy of the objection letter 
postmarked no later than *** [30 days from notice mailing], 2019 to Simpluris at [Address]. 

11. When and where will t he Court decide whether to approve the settlement? 

The Court will hold a Fairness Hearing at +++ on+++, 2019, at the King County Superior Court, 516 Third 
Avenue, Seattle, Washington, 98104, in Courtroom C-203 of Judge John Ruhl. At this hearing, the Court will 
consider whether the settlement is fair, reasonable, and adequate. If there are objections, the Court will 
consider them. You do not have to come to the hearing. 

12. What happens if I do nothing at all? 

If you do nothing you will receive a payment and will release Defendants from your claims at issue in this 
class action lawsuit. 

13. How do I get more information? 

For further information, visit www.rekhiwolk.com/classactions/, www.terrellmarshall.com/xxxx, or 
[Simpluris website] or call Class Counsel at 206-388-5887 or 206-816-6603. 
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